January 14, 2019

Dear Rocklin Unified School District (RUSD) Families and Staff,

RUSD and Rocklin Professional Teachers Association (RTPA) are pleased to announce we have reached a
tentative labor agreement for the 2018-19 and 2019-20 school years.

After extended discussions and examining the Governor’s 2019 updated budget proposal, which included
additional funds for public education, below are the terms of our agreement:

Year 1: RTPA members will receive a 5% salary increase, retroactive to July 1, 2018.

Year 2: RTPA members will receive a salary compression valued at 3.4% and starting July 1, 2019, members
will receive a 1.86% salary increase, a $40 increase to health benefits and a .3% stipend for special education
teachers (special education teachers years 1-9 $2000 annual stipend, 10 years + $4000 annual stipend).

During negotiations, our collective goal was to put our students first and remain fiscally responsible, while
providing our outstanding teachers the compensation they deserve. We appreciate the patience and
understanding of those involved as we worked to arrive at a mutually beneficial agreement.

“The agreement between RTPA and RUSD is forward thinking and in the interest of providing the best
education that our students deserve. The new contract language on Special Education and Safety is in the best
interest of our students. Other districts can look to us as a positive example on quality language. The agreement
will allow us to attract and retain high quality professionals. RTPA looks forward to being a partner with the
District in the years to come,” says RTPA President Colleen Crowe.

Superintendent Roger Stock agrees, and adds, “As educators, our primary responsibility is to provide our
students with an academic environment conducive to their growth and to do that, we must have a prosperous
partnership with RTPA. We believe this agreement accomplishes both goals.”

We want to acknowledge the commitment of our RUSD Board of Trustees to re-examine and prioritize
spending in multiple areas, and would like to sincerely thank our families and community for their continued
support. The agreement will be voted on by RTPA and is expected to be approved at the RUSD Board of
Trustees meeting January 16, 20109.

We look forward to collaborating, problem solving and moving forward to best serve our families and students.

Sincerely,

Colleen Crowe Roger Stock

President Superintendent

Rocklin Teachers Professional Association Rocklin Unified School District

For additional information, please visit www.rocklinusd.org and www.rocklintpa.org



http://www.rocklinusd.org/
http://www.rocklintpa.org/

Documents:
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\A TENTATIVE AGREEMENT

\\\‘!' between the
ROCKLIN UNIFIED SCHOOL DISTRICT and the
ROCKLIN PROFESSIONAL TEACHERS ASSOCIATION
January 12, 2019

The Rocklin Unified School District and the Rocklin Professional Teachers Association enter into this
Tentative Agreement on January 12, 2019, to resolve the 2018-19 bargaining impasse. The parties
agree to the following contract language modifications:

The parties tentatively agree to the following:

Article | — Agreement: The parties agree to enter into a two-year agreement, concluding negotiations
for 2018-19 and 2019-20.

Article XVIll — Wages:
For 2018-19:

Effective 7/1/18, a 5% increase shall be applied to all salary schedules and stipends in the
contract.

e FEffective 1/26/19, a 5% increase on all daily and hourly rates

Effective 7/1/18, the parties agree to reinstate language to Appendix E, that had been
unintentionally deleted from the parties collectively bargained agreement as follows:

“District Wide Elementary (K-6) - Curriculum-Content Liaisons Supervision Areas
1. Music (1)
2. Physical Education (1)
3. Visual and Performing Arts (1)
Curriculum-Content Liaisons stipends $1,652.00 each”

For 2019-20:

Effective 7/1/19, a salary schedule restructure shall be implemented in compliance with Ed
Code requirements for a uniform salary schedule to the certificated salary schedule Appendix
C. The restructure consists of a schedule compression, thereby reducing the certificated
salary schedule from 25 steps to 17 steps, by removing 8 stagnant steps in the schedule, those
steps being 14, 15, 17, 18, 20, 21, 23, and 24. The estimated cost for this salary schedule
restructure is the equivalent of 3.4%.

Effective 7/1/19, a 1.86% increase shall be applied to all salary schedules, all stipends, and all
daily and hourly rates.
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Effective 7/1/19, all special education assigned bargaining unit members shall receive
additional salary compensation which shall be applied and reported to, and recognized by,
STRS as creditable compensation towards the employee’s STRS defined benefit, in the amount
set forth below, as permitted by law. The estimated cost for this certificated salary schedule
restructure is the equivalent of .3%.

Special education bargaining unit members teaching special education within RUSD
from 1-9 years shall receive an additional salary compensation of $2,000.00 annually.
Special education teacher stipends will be prorated based on the unit member’s full-
time equivalent.

Special education bargaining unit members teaching special education within RUSD for
10 years or more shall receive an additional salary compensation of $4,000.00
annually. Special education teacher stipends will be prorated based on the unit
member’s full-time equivalent.

Article XVI - Health Welfare and Retirement Benefits
For 2018-19: The parties agree to maintain status quo for 2018-19.

For 2019-20: Effective 7/1/19, the district’s health benefits contribution shall be increased by
$40.00 per month, for an annual health benefit increase of $480.00, bringing the district’s
annual health benefit contribution to $10,176. The estimated cost for this increase is the
equivalent of .44%.

Article Il - Negotiations Procedures: TA (9/24/18): See attached language.

Article V — Association Security: TA (10/5/18): See attached language.

Article VIl — Hours of Employment: TA (1/12/19): See attached language.

Article Vil - Preparation Time: The parties agree to maintain status quo for 2018-19 and 2019-20.
Article IX - Leaves: TA (12/7/18): See attached language.

Article X - Class Size: The parties agree to maintain status quo for 2018-19 and 2019-20.
Article Xl - Transfers: The parties agree to maintain status quo for 2018-19 and 2019-20.
Article X!l - Evaluations: TA (9/18/18): See attached language.

Article XIil - Safety: TA (9/24/18): See attached language.

Article XIV - Instructional Aides: TA (8/31/18): See attached language.

Article XV - Academic Rights and Responsibilities: TA (8/31/18): See attached language.
Article XXIl - New Article - Special Education: TA (12/7/18): See attached language.
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The parties agree to meet and negotiate the following issues within 60 days:
Professional Development: Professional development opportunities and process.

Stipends: Overnight field trip stipends and explore the possibility of adding additional
stipends.

Completion of Bargaining

Within 60 calendar days of ratification of this tentative agreement by the Association and the Board,
the parties shall meet to review the contract and make modifications to conform with the tentative
agreement.

Unless specifically addressed above, the contract language shall remain status quo.

Unless otherwise specified, the effective date for each term above shall be upon ratification by the
Association and the Board.

FOR THE DISTRICT FOR THE_ASSOCIATION:
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ARTICLE III
NEGOTIATION PROCEDURES

meeting-in-Mareh—Negotiations shall commence within sixty(66jten (10) calendar days
upon intitiation of the governing board adoption of sunshine proposals upon initiation of

the bargaining process pursuant to the Education Employment Relations Act. ef-sueh

Negotiations shall take place at mutually agreeable times and places provided that meetings
shall be scheduled within five (5) working days from receipt of a written request.

The Association shall designate five{53-up to seven (7) of their own representatl\fes who
shall each-reeeive-a-maximum-of-up-to-five-{5)-dayshave a reasonable amount of release

time to attend negotiations without loss of compensation. Additienatdaysmay-bemutually
agreed-upon-as-neeessary: Additional members may be mutually agreed upon as necessary.

Within thist-30five (5) ealendar-working days of ratification of the Agreement by RTPA
and approval by the Boardbeth-parties-herein, the Board shall have-eepiesnotify all unit
members that a copy of the Agreement prepared-and-delivered—to—the-Asseciationfor
dﬁmbimeﬁ—te—eeeh—emp}eyee—m—the—bafga*ﬂmg—uﬂ*wﬂi be available on the RUSD
webpage.

-1
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ASSOCIATION SECURITY




Dzstnct shall deduct ment for membershlp dues, mmatlon fees, general
assessments and other voluntary payments as authorized by unit members and

the Association. Association members who currently have authorization cards
on file for the above purposes need not be resolicited. Membership dues,
initiation fees, and general assessments, upon formal written request from the
Association to the District, shall be increased or decreased without resolicitation
and authorization from unit members.

oM
® Any The Association or bgl_‘gm ing unit member who is a member of RTPA the
Asseeiation or who has applied for membership, may sign and deliver to the

District a form a-assignment authorizing deduction of membership dues,
initiation fees, and general assessments of the Association. Pursuant to such
authorization, the District shall deduct one-tenth (1/10) of such dues from the
regular salary check of the unit member each month for ten (10) months.
Deductions for unit members who sign such authorization after the
commencement of the school year shall be appropriately prorated. to-complete-

payments-by-the-end-of the-school-year.

© With respect to all sums deducted by the Dlstnct pursuant to paragaphs—l—aad-z-
section (b) above, whether-for-m :
agrees promptly-to remit such monies mg_mmly_to the Assoclanon accompanied
by an alphabetlcal list of empleyee-unit members, including their names,
addr&sses and work locatxons for whom such deductions have been made, e
embe Hen-and indicating any change in personnel from

the llst prewously furmshed

5. (a) The Association agrees will-aeceept—respensibility to indemnify and hold the District
harmless and also defend the District against any court action or administrative

action before the Public Employment Relations Board challenging the legality or
constitutionality of the agency fee provnsxons in the Agreement or challenging the

eductlon of dues and fgg as descnbed in_paragraph 4(b) above. legalit—er
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ARTICLE VII
HOURS OF EMPLOYMENT

The standard work year is as follows:

2] Teachers: The standard work year of teachers will be one hundred eighty-
six (186) work days, six (6) more than the number of instructional days
required by the State.

b Psychologists: The standard work year for psychologists will be one
hundred ninety-two (192) work days.

§] Counselors: The standard work year for high school and middle school
counselors will be two hundred (200) work days.

@ Librarians: The standard work year for K-12 librarians will be one hundred
ninety-six (196) work days.

5] Nurses: The standard work year for school nurses will be one hundred
ninety-one (191) work days.

[} Speech Pathologists: The standard work year for speech pathologists will
be one hundred eighty-nine (189) work days.

S

All employees covered by this contract shall report for regularly assigned duties
unless formally excused.

2] Unless-otherwise-assigned-at-theseheool-site, E mployees are required to
report for duty and be available to students not less than thirty (30) minutes
before the beginning of the site program day.

(s} The time of departure shall be not less than thirty (30) minutes after the end
of the site program day and;-unless-otherwise-assigned-at-the-sehool-site;
employees shall be available to students during this 30-minute time period.
Prior to their daily departure, teachers shall ascertain that professional
responsibilities and assigned duties for the day have been discharged. The
immediate supervisor shall have the authority to excuse employees earlier
than the time states; however, such authority is at the discretion of the
administrator and shall not serve as a precedent for any like request. Each
request for an early dismissal shall be individually considered by the
administrator.

§) Every teacher shall be entitled to one (1) duty-free lunch period equal to
thirty (30) minutes.



RTPA Proposal - 1/11/19
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Except in cases of an emergency, any school-wide faculty meeting will be
scheduled at least twenty-four (24) hours in advance.

Single grade level kindergarten teaching assignments shall include a
minimum of 200 minutes with the teacher’s assigned class. An additional
130 minutes of instruction will be assigned by the site administrator in
conjunction with the affected teachers. These assignments shall provide at
least 65 minutes of instructional support to each single grade level
kindergarten class. The single grade level kindergarten teacher’s
instructional day will be commensurate with elementary grade ‘level
teachers. Assignments shall be within the school’s instructional day.




RUSD Proposal
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3. Site-Duties: Adjunct Duties and Site Committees

1) Each staff member grades TK-6 will not be assigned site-dutiess-including-adjunet
duties-and-site-eommittees, adjunct duties in excess of 20-tetal 10 hours for any
school year.

a) Site administrators will only assign site adjunct duties as needed up to the
maximum number established net-to-exceed-10-houss.




2)

3)

5)

6)

RUSD Proposal
11/14/18

b) Each staff member may be required to serve on no more than one site committee
per year.
(1) Ineluded-in-the-s £5-SSite commiittee assignments
shall not exceed lO hours for the school year.
c) Any single duty assignment for grades TK-6 is not to exceed three (3) hours in
duration.

Each staff member grades 7-8 will not be assigned site adjunct duties in excess of 25-
15 hours for any school year.
a) Site administrators will only assign site duties as needed up to themaximum
number established.
b) Each staff member may be required to serve on no more than one site committee
per year.
(1) Site committee assignments shall not exceed 10 hours for the school year.
c) Any single duty assignment for grades 7-8 is not to exceed three (3) hours in
duration.

Each staff member grades 9-12 will not be assigned site duties in excess of 30-14-17
hours for any school year.
a) Site administrators will only assign site duties as needed up to themaximum
number established.
b) Each staff member may be required to serve on no more than one site committee
per year.
(1) Site committee assignments shall not exceed 10 hours for the school year.

representatives-to-review-the-list-ar e-timerequiremnents: Thesnteadmmlstrator
will create a comprehensive list of ad|unct dutues and site committees and the

co nding time required for each du d/or committee annual e site
administrator will meet and confer with all RTPA site representatives at the site, The
site administrator will send a copy to the Associate Superintendent of Human
Resources at istrict office for both R’ and the District to review and approve.

Staff preference for specific adjunct duties and site committee assignments will be
considered. Each site will develop an annual process to assign site duties in an
equitable manner. The assignment process will be shared with the RTPA site
representative prior to the start of the school year. Any inequities in the assignment of
site duties shall be brought to the attention of the site administrator, who will make a
good-faith effort to equalize the site duty workload.

The following list of professional activities will not receive additional compensation
and do not fulfill extra-duty assignments:
e Back-to-School Night

e Open House
o Staff Meetings: Staff meetings shall last no longer than one hour and-fifteen-
minutes-and shall not exceed two meetings permonth.

o Grade-level, Departmental, and Subject-Area Meetings; these meetings shall be
conducted during Monday PLCtimes, excluding monthly Special Education
Articulation meetings.

e Parent Conferences
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0 District Duties

1. A unit member may be requested to serve on a District committee each
year. Assignment Participation on te-a District committee shall be
purely voluntary.

2) If a staff member is-assigned-te participates on a District committee
which requires unusually frequent or lengthy meetings, the staff
member may request a reduction in site extra-duty assignments or
committees in order to equalize the extra-duty work load.

3) A list of all District committees and committee members will be
provided to the RTPA President. RTPA- The President may appoint
additional members to each committee if they desire.

A calendar review committee comprised of three (3) administrators and three (3)
Association members (one from elementary, middle, and high school) will have
input into the development of the calendar before District commitments are made
to other school districts. The Association President and the Assistant-Associate
Superintendent of Human Resources shall convene the committee by October 1.

The timeline for this calendar committee will be as follows:

December 1 - Provide a draft calendar to the Leadership
Team, Association membership, and the
Board of Trustees
January 15 - Receive input from the Leadership Team,
Association membership, and the Board of Trustees
February1 - Submit finalized calendar recommendations

to the District administration leadership team

Final calendar recommendations shall be submitted to the Board for approval no
later than March 15.

Supplemental Duties:
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ArticledX ™~ Leaves — Section 8, Personal Necessity Leave
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8. Personal Necessity Leave

Sick leave credited under this Article may be used at the sole discretion of the unit member employees
election, for purposes of personal necessity, provided that use of sick leave, for this purpose. does not
exceed seven (7) days in any school year.  Ferpurpeses-of-persenal-necessity-leave-and-leave-without

o = ] e -
wre waaw - - .

e No unit member shall use personal necessity leave for engaging in other
emplovment=vacation—te-extend-a-heliday-erweekend: or for concerted activities
against the district.

e These days shall not be used for staff development days or the first or last student
contact days of the year.

e No adverse payroll deduction shall be made without written direction from the
Associate Superintendent of Human Resources or designee following a meeting
between the unit member. RTPA. and Associate Superintendent of Human
Resources or designee.

(@) p LN - ikt iissilaiBsas
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ARTICLE XII
EVALUATIONS

It is understood and agreed by the parties that their principal objective is to maintain or
improve the quality of education in the District. It is further understood and agreed that
this objective can be more readily achieved by the manifest willingness on the part of the
District to assist all employees in improving their professional skills.

Evaluation Procedure (See Appendix “B.”)

(a)

(b)

(c)

Every probationary employee shall be formally evaluated by the site administrator,
in writing, at least once each school year based on at least two formal observations
but not more than four unless mutually agreed otherwise, with informal
observations taking place as needed.

Every permanent employee with less than ten years of teaching experience shall be
formally evaluated by the site administrator, in writing, at least once every other
school year wnh mformal observalnons takmg place as needed $eaehei=s—w+1-h—a%

Cahforma Educatlon Code= a teacher with permanent status and at least 10 years
with the school district mayv be formally evaluated every 5 vears if their previous
evaluation rated the employee as meeting or exceeding standards. The evaluator

and the certificated employee must agree to the 5 vear term. The certificated
emplovee or the evaluator may withdraw consent at any time.

Evaluation Sequence

1) A general conference and staff orientation shall be held prior to September
30.
2) A goal-setting conference between the evaluator and the employee shall be

held prior to the end of November.

3) Pre-observation conference: Prior to the formal observation, the evaluator
and the employee shall meet and mutually agree to the elements, including
goals and objectives, upon which the evaluation is to be based; however, no
aspect of the educational program over which the teacher has no authority
or responsibility shall be included.

4) The formal observation(s) shall be arranged by the evaluator and the
employee at least two (2) working days in advance of the observation.

XII-1



(d)

e

5)

6)

7

8

9

The post-observation conference shall be held within five (5) working days
following the formal observation.

Informal observations may be held at the discretion of the evaluator with
appropriate conferences as needed any time during the year.

Summary Evaluation: Except for probationary employee, each formal
evaluation shall be based upon at least one (1) observation, lasting a
minimum of twenty (20) minutes or a maximum of one (1) hours. A
Summary Evaluation shall be delivered to the employee at least thirty (30)
calendar days prior to the last day of school.

A Summary Evaluation conference shall be held prior to the last day of
school in which the evaluator and the employee shall review what is
incorporated in the written evaluation.

The evaluatee may request, at any time, an additional formal observation by
an evaluator mutually agreed upon.

The evaluator shall delineate a positive course of action to help correct any cited
deficiencies. The employee will cooperate in working to improve such cited
deficiencies. The evaluator’s action may include specific recommendations for
improvement, direct assistance in implementing such recommendations, and
reasonable release time as determined by the site administrator for the employee
to visit and observe other similar classes.

The evaluation instrument in Appendix “B” shall be used in all evaluations of
employees.

XII-2
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Article XIII

Safety

Consistent with Rocklin Unified School District Board Policies. the District recognizes that students and staff

have the right to a safe and secure campus where they are free from physical and psychological harm. The

District is fully committed to maximizing school safety and in creating a positive learning environment for all

members of the District.

1.

o

A District/student diseipline-pokiey protocol wilt shall be fermulated developed and made available to
support teachers with students exhibiting challenging behaviors. eachteacherand-administrater- This
protocol pehiey wilt shall enumerate the options teachers have in the-diseiplining-efstudents-addressing
these behaviors.
(a) The District shall provide employees access to training for the purpose of providing a safe learning

environment. These trainings shall include but not be limited to the following:

(i)  Programs developing action plans related to safety concerns.
(ii)  Programs that relate to anti-bullying

(iii)  Programs that relate to proactive behavior supports of all students.
(iv)  Programs that relate to culture and climate.

(b) The District shall provide employees access to training appropriate to addressing challenging behaviors
of any student. These trainings shall include but not be limited to the following:
(i)  Programs related to restorative justice
(i)  Programs relating to crisis situations.
(1) External situations
(2) Internal situations

(¢) In addition. assistance shall be provided by behaviorists. mental health professionals or others to advise
emplovees on how to handle any and all students with extreme behaviors.

(i)  Referral process shall be-feund developed and made available on the District web page staft
room.

Teachers shall immediately report cases of assault, battery, or threats suffered by them in connection with
their employment, to their Principal or other immediate supervisor who, with the teacher, shall decide if the
incident warrants further action. If affirmative, the incident shall then be reported to the appropriate law
enforcement agency. Every effort wilt shall be made to settle minor problems at the building level. If they
are not settled to mutual satisfaction at the building level, the Superintendent or designee wi shall be
informed and the Superintendent or designee shall act in an appropriate way per Education Code section
44812.
(a) Administration shall inform the appropriate site and district personnel of each pupil who has engaged or
is reasonably suspected to have engaged in anv suspendable/expellable offense consistent with
California Education Code. eommunicate-to-all-appropriate-personnel-anv-behavierthatsha

safety-coneerns-forstudents-andstaff:
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12:10pm 3:00pm-RYSD,3:20pm 4:05pm Joint

. Education Code section 212.6 effective January 1, 1993, requires each educational institution in California
to have a written policy on sexual harassment that includes information on where to obtain the specific rules
and procedures for reporting charges of sexual harassment and for pursuing available remedies. This policy
is to be posted in a prominent location and be made available on the District Web Page.

. The District shall work with site administrators to provide adequate time during the contract day at the

beginning of the school year to allow_unit members to complete the required training on sexual harassment,

blood borne pathogens, mandatory reporting and/or any other required training.

(a) The District wiH shall provide adequate time for CPR/1st Aid Training during the contract day for any
RTPA unit member who ts-m&ndated may need and/or would like to-have-CPR/1st Aid Training

cemﬁcatlon. aS-par

. The District shall, during the duration of this contract, provide liability insurance for all certificated
personnel in accordance with Education Code section 35208

. RTPA and the District agree to establish a Joint Safety Committee comprised of at-Jeast three Association

epresentatives from each level of elemen middle and high school appointed by RTPA to implemen

monitor, and continually review and update an injury prevention program, a plan for district safety,

emergenc and dlsaster aredrms Association re resentatives shall receive rel ime without loss of

M) The School Snte Councils shall may make recommendat_;ogg Lg the Joint D&smet-Safeg Committee
following each meeting throughout the school year.
(c) The Jomt Q_Mafeg Committee §b§l mwew identified concerns and make recommendations. take

(d) Ne able-ames-xt sshall be temanded bac 0 aining teams.




ARTICLE XIV

INSTRUCTIONAL AIDES

1. Sections 45340 through 45349, and 35021 of the Education Code dealing with
instructional aides and volunteer aides are incorporated into this Agreement and
shall be supplemented as follows:

(@) Instructional Aides

1

2)

3)

)

®) Volun

1)

2)

3)

4)

TA Article XIV

An instructional aide will not be assigned without such teacher’s
consultation.

The duties to be performed by an instructional aide will be
assigned by the supervising teacher with the approval of the site
administrator.

A teacher who is supervising an instructional aide shall be
responsible to evaluate and be empowered to recommend
termination or reassignment of such aide if such teacher alleges
that the aide is interfering with the teacher’s performance or is not
performing services satisfactorily.

The district will make every available effort to secure a substitute
aide who will be assigned to a special education class in the event
an instructional aide supporting a special education class calls in
sick or is absent for any reason.

ides

Volunteer aides shall not be assigned to a teacher without mutual
consent between teacher and site administrator.

The duties to be performed by a volunteer aide shall be the
responsibility of the supervising teacher with the approval of the
site administrator.

The site administrator shall supply all known pertinent background
data of a voluntary aide to the teacher who is being asked to
supervise such aide.

A teacher who is supervising a voluntary aide shall be empowered,
after consultation with the site administrator, to terminate the
services of such aide, through the procedure determined by the site
administrator.

&3 NE

RI1PA Signature / Date
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ARTICLE XV
ACADEMIC RIGHTS AND RESPONSIBILITIES

1. The interests of the students are served through the open exchange of ideas and
positions which include popular and unpopular views. Bargaining unit members
may include controversial issues and material as provided by courses of study and
within the scope of the law.

(a)  Bargaining unit members shall provide balanced presentations regarding a
range of points of view concerning controversial issues.

(b) In dealing with controversial issues as part of the curriculum, bargaining
unit members may express their own opinions or points of view, so long as
they indicate clearly that it is a personal opinion and, while being valid for
the unit member, may not be valid for others.

(¢)  Teachers exercising their academic rights and responsibilities shall not be

retaliated against for expressing their professional viewpoints and
opinions.

TA Article XV

B
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Arti‘cle XIV: Special Education

Special Education Handbook-DevelopmentResource Guide

When developing and/or updating the Special Education Handbeek Resource Guide, the District
shall notify the Association of its intent to do so and shall inform the Association of the opportunity
for bargaining unit members to participate in the process.

Coordination Between Special Education and General Education Classrooms

The District supports the successful placement of special education students in general education
classrooms and recognizes the impact on workload of classroom teacher. Principals shall assign
students in such a way as to minimize the impact and to equalize the student load unless prohibited
by instructional design (i.e.: Co-teaching). The District and RTPA expects all teachers to fully support
the inclusion of special education students in their classes.

When the timeline is practical, the District shall notify affected unit member(s) prior to assigning a
special education student to a general education classroom and shall provide the general education
teacher with any necessary documentation or recommendations regarding the proper inclusion of
that student so that the student may be served appropriately.

In the event the student receiving special education services spends more than 30% of their
core instructional day in the general education classroom, said student shall be included on
the general education teacher's class list.

1. Paragraph 1 of Article X — Class Size, shall apply in these situations as well.
Individualized Education Programs (IEP)

When the current teacher(s) and/or teacher(s) for the subsequent school year are known, the
bargaining unit members whose duties are impacted by an |IEP shall be provided the opportunity to
serve on the team responsible for developing, reviewing, and/or revising the students IEP. Any
bargaining unit member serving as an administrator (or one representing the district in an
administrative capacity) in any IEP process shall do so on a volunteer basis.

Due Process

When a bargaining unit member is required to participate in a due process procedure, the
District shall provide the unit member with release time without loss of compensation, when
necessary. If the due process procedure is held during prep time or after regular hours of
employment, unit members shall receive the hourly rate of pay.

Counsel retained to represent the District in any such hearing shall meet with the unit
member regarding preparation for the hearing.

Caseloads/Class Sizes

The District agrees to honor all special education class sizes and/or specialist caseloads as
dictated by California Education Code.
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The District shall make a reasonable effort to maintain the following special education classes
and/or specialist caseload limits which apply to all pupils for whom ongoing direct service is
required:

Special Day Classes Non-categorical 15
Emotional Disturbance 8

Communication Delays 15
ILS (Functional Academic Skills) 12
SDC Autism (STP) M/S 7

Resource Specialist Programs 28
Designated Instructional Services Adaptive PE 55
Speech Therapists 55

Speech and Language exclusively for students
with exceptional needs between the ages of three
and five years. 40

In the event the class size and/or caseload exceeds 2 students more than the aforementioned
limits, due to fluctuating special education numbers or if a request is made in the best interest of the
students by the teacher, the teacher shall notify the site administrator. If further support is
necessary, the site administrator and/or teacher shall notify the Education Services Department and
the District shall evaluate the following considerations:

e Support Least Restrictive Environment (LRE) for all students

e Safety as outlined in Article XII|

e Capacity and design of facilities, including equipment for student services
e Geography and location of assigned sites

e Intensity and impact of student behaviors

e Severity of individual student needs and healthcare needs

e Diversity of student needs in a single class

e Time required for positioning, nutrition, specialized healthcare and toileting
e Number of assigned adults

e Scheduling multidisciplinary staff services

e Scheduling students with multi-grade, age, and educational needs.

e Impact of intensive curricular, assessment or methodological demands

e Multiple session IEP's

e Unanticipated impact on class manageability
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e Impact of on-going training and monitoring staff
e Working with interpreters
e Effects of legal mandates

An evaluation shall be completed within ten days from the notification of caseload excess.
Once the evaluation is complete, the District shall determine if the appropriate response is to
reconfigure the current class size and/or caseload or add additional staff into the classroom.
The response will be implemented as soon as feasibly possible.

The Special Education Department will provide monthly class size/caseload reports to RTPA
and the Special Education Solutions Panel for inspection and review.

Speech Therapists

When a speech therapist's caseload is increased beyond the aforementioned guidelines due to
another unit member’s leave of absence or unfilled vacancy, he/she shall be compensated at his/her
per diem rate, including any applicable stipend amounts, for such extra work.

School Psychologists

In the event a School Psychologist is required to assume the responsibilities of another unit
member due to a leave of absence or unfilled vacancy, he/she shall be compensated at his/her per
diem rate, including any applicable stipend amounts, for such extra work.

Instructional Materials

The District shall ensure that each unit member serving as a Special Education teacher has
sufficient core curriculum textbooks, and teacher editions (electronic and/or hard copy), as well as
any specialized curriculum to meet the individual needs of the special education students on their
caseload.

Instructional Aides/Paraprofessionals

Instructional aides supporting ILS, FSP, STP classes shall be staggered throughout the day to
support a bus to bus schedule as needed. The district will make every attempt to provide no less
than one instructional assistant throughout the instructional day to support Special Education
programs.

Professional Development

1. Universal Staff Development

a. All staff shall be trained annually on District special education policies and
practices.

2. Staff Development for Special Education Teachers

a. Special education teachers shall be provided opportunities for staff
development to meet the unique needs of their student populations.

b. Special education teachers shall have the opportunity to receive the same
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curriculum and instructional training as general education teachers as long as the
training provided aligns with and is relevant to the teachers current curricular
offerings.

Communication:

1. Special Education Communication Protocol

The District and RTPA believe that effective communication is essential to providing
high quality programs for students with disabilities and creating and maintaining a
positive and productive culture and climate. For these reasons, the following
procedure is intended to mitigate communication breakdowns, ensure resolution, and
improve operational effectiveness. Specifically, pursuant to the attached RUSD
Special Education Department Communication Agreement, communication
breakdowns will be addressed in the following manner:

Step 1 When a Unit member emails Special Education Department staff, they
should expect to receive a response within 2 business days unless otherwise
noted in an out of office message.

Responses will do one of the following:

e Provide an answer to the question asked;
e Timeline for when it will be answered; or
¢ Date and time to meet if appropriate

Step 2 If there is no response received within 2 business days, the unit member will
resend the email to the Special Education Department staff and cc: the Assistant
Director of Special Education and Director of Special Education.

Step 3 If there is no response within 2 business days, the unit member will
resend the Step 2 email and cc: the Deputy Superintendent of Educational
Services, Associate Superintendent of Human Resources, and the RTPA
President.

Special Education Department staff and members of RTPA share responsibility
for maintaining positive communications by ensuring emails are clear, concise,
and productive. Unit members using this protocol shall not be subject to
retaliation as a result.

2. District Committees

RTPA and the District are committed to using an interest-based problem-solving
approach to addressing special education concerns not resolved to the satisfaction of
unit member by their school site administrator or the special education department. The
District and RTPA agree to the establishment of a joint Special Education Solutions
Panel (Panel) for this purpose.
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Panel Purpose

The panel will use a consensus-building approach in generating solutions.
Unresolved concerns could include, but not be limited to, the following:

e Class size/caseload concerns

e |nstructional materials

e Professional Development

e [nstructional Aide support

e New program models

e Protocols, Flowcharts, Compliance
e Curriculum

e Policies and procedures

Solutions generated by the Panel will be evaluated against objective standards
and/or criteria agreed upon by the panel members and the extent to which they
satisfy their shared interests. Every effort will be made to reach a consensus
decision. When and if consensus is not possible, the decision of the Panel will be
based on a super-majority vote (no less than three RTPA votes to support and not
less than two District votes to support).

Panel Membership

The panel would be comprised of four (4) RTPA members and three (3) District
administrators. RTPA members would receive an annual stipend of $3,600 for their
Panel participation.

Implementation and Training
During the first year of implementation, the Panel will:

e Participate in a 2-full days of Interest-Based Problem-Solving (IBPS)
training. The training would be available to a large number of District and RTPA
participants (no more than 30 representatives each) but would be mandatory
for members of the panel.

e Following training, and in the first four months of implementation, the Panel
will meet two times per month.

e All meetings of the Panel will be facilitated by a neutral third party and
may schedule meetings during or after the school day.

e The Panel will prepare and present to the Superintendent’'s Cabinet and
RTPA Executive Board a report of the Panel's progress annually during the
spring semester.
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e The Panel will prepare and present to the Governing Board a report of their
firstyear annual progress during the fall semester.

The panel will establish a reporting schedule in year two that, at a minimum, will
provide the Governing Board and the Superintendent's Cabinet and RTPA Executive

Board with an annual report of progress.
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$42,930
$45,151
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372
$47,372

A
$50,330
$51,073
$51,813
$52,555
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
$53,849
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B
$50,701
$51,441
$52,183
$52,921
$56,542
$58,786
$61,029
$63,274
$65,523
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762
$67,762

Cc
$51,073
$51,813
$52,555
$56,996
$59,234
$61,482
$63,728
$65,965
$68,212
$70,455
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
$72,699
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D
$51,441
$52,183
$54,774
$59,685
$61,925
$64,171
$66,415
$68,660
$70,902
$73,146
$75,387
$77,634
$79,500
$81,418
$84,381
$84,381
$84,381
$84,381
$84,381
$84,381
$84,381
$84,381
$84,381
$84,381
$84,381
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E
$51,813
$54,774
$57,732
$62,375
$64,620
$66,863
$69,107
$71,353
$73,596
$75,842
$78,084
$80,323
$83,716
$87,340
$90,302
$94,741
$99,184
$99,184
$99,184
$99,184
$99,184
$99,184
$99,184
$99,184
$99,184

F
$53,626
$56,689
$59,755
$64,559
$66,882
$69,203
$71,525
$73,852
$76,172
$78,497
$80,817
$83,136
$86,647
$90,397
$93,462
$98,058

$102,655
$102,655
$102,655
$102,655
$102,655
$102,655
$102,655
$102,655
$102,655
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2019-20 Salary Schedule

Speech
Language
Step Psychologists Pathologists
1 $85,474 $81,157

$89,378 $84,603
$93,285 $88,049
$97,192 $91,494
$101,097 $94,940
$105,003 $98,385
$108,909 $101,831
$112,816 $105,277
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$42,146
$44,327
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507
$46,507

*Preparecby RTPA

2018-19 Salary Schedule

A B Cc D
$49,411 $49,775 $50,140 $50,502
$50,140 $50,502 $50,867 $51,230
$50,867 $51,230 $51,595 $53,774
$51,595 $51,955 $55,955 $58,595
$52,866 $55,510 $58,152 $60,794
$52,866 $57,713 $60,359 $62,999
$52,866 $59,915 $62,564 $65,202
$52,866 $62,119 $64,760 $67,406
$52,866 $64,327 $66,966 $69,607
$52,866 $66,525 $69,168 $71,810
$52,866 $66,525 $71,371 $74,010
$52,866 $66,525 $71,371 $76,216
$52,866 $66,525 $71,371 $78,048
$52,866 $66,525 $71,371 $78,048
$52,866 $66,525 $71,371 $78,048
$52,866 $66,525 $71,371 $79,931
$52,866 $66,525 $71,371 $79,931
$52,866 $66,525 $71,371 $79,931
$52,866 $66,525 $71,371 $82,840
$52,866 $66,525 $71,371 $82,840
$52,866 $66,525 $71,371 $82,840
$52,866 $66,525 $71,371 $82,840
$52,866 $66,525 $71,371 $82,840
$52,866 $66,525 $71,371 $82,840
$52,866 $66,525 $71,371 $82,840
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E
$50,867
$53,774
$56,678
$61,236
$63,440
$65,642
$67,845
$70,050
$72,252
$74,457
$76,658
$78,856
$82,187
$82,187
$82,187
$85,745
$85,745
$85,745
$88,653
$88,653
$88,653
$93,011
$93,011
$93,011
$97,373

F
$52,647
$55,654
$58,664
$63,380
$65,661
$67,939
$70,219
$72,503
$74,781
$77,064
$79,341
$81,618
$85,065
$85,065
$85,065
$88,746
$88,746
$88,746
$91,755
$91,755
$91,755
$96,267
$96,267
$96,267

$100,780
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2018-19 Salary Schedule

Speech
Language
Step Psychologists  Pathologists
1 $83,913 $79,675

$87,746 $83,058
$91,582 $86,441
$95,417 $89,823
$99,251 $93,206
$103,086 $96,588
$106,920 $99,972
$110,756 $103,355
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